This review assessed the effectiveness of health circles (comprehensive worksite health promotion interventions). The authors concluded that there was weak evidence that health circles improve physical and psychosocial working conditions and workers' health, well-being and sickness absence. Given the paucity of the evidence base reviewed, the authors' conclusions may be overly optimistic. Further research is warranted.
Satisfaction with health circles.
Overall, the participants in health circles reported high satisfaction with the group composition, number of meetings, and the process of identifying problems at work and developing suggestions for improvement. However, one study reported dissatisfaction with information flows about the health circles, whilst a second study found that 40% of employees involved in the health circle did not approve of the approach. Implementation of improvement suggestions.
Most companies implemented a considerable number of the improvements suggested by the health circle: 7 studies (reporting on 64 health circles) found that 45 to 86% of suggested improvements were implemented. Improvement of working conditions. All but one study found at least some improvement in working conditions. Health outcomes (5 studies assessed this outcome using self-report measures, including 2 studies with control groups).
Three studies used some form of statistical analysis. Four of the 5 studies found positive changes in self-rated health.
Sickness absenteeism (7 studies, with the evaluation based on company or health insurance sickness absence data).
None of the studies used statistical tests. The only study with a control group found that sickness rates increased in all groups. One study found no change in the sickness rates, while 5 studies found a decrease in the sickness rates.
Cost information
One of the included studies found that sickness absence decreased by half (from 10% to 5%), resulting in an overall saving of about $1 million.
